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PATROIJVEMS* UNIT 

THIS agreement made and entered'into’at”the 'Ibwnship of Gloucester, County 

of Camden, New Jersey, this 5/ ^ day of C' /f ^ _, 1979, 

by and between the Township Council on behalf of the Township of Gloucester, 
hei^inafter referred tc as "Council’' and the Gloucester T ownship Negotia ting 
Ccfnmittee, hereinafter referred to as the "GINC". I 1 ■ } 

WITNESSETH ; 

WHEREAS, the Council and the GTNC reco&iite and declare that provlclng 
quality police protection for the Township is their mutual aim; and 

WHEREAS, the Township Council and the Township Manager retain the basic 
decision making powers over fiscal and management questions, although cliey 
are willing to consult vdth enployee representatives on arployee oriented 
matters; and 

WHEFEAS, the Patrolmen of the police force are particularly qualified 
to advise the fbiwulatlcsa and, policies and programs designed to irrpiove the 
standards of police protection; and 

WHEREAS, the Township has obligation, pursuant to Chapter 303, Public 
Laws 1968 to negotiate with the GTNC as the representative of enployees 
hereinafter designated with respect to the terms and conditions of employment; 
and, 

WHEREAS, the parties have reached certain understandings vrfiich they 
desire to confirm Ln this AGRffiMENT. 

In ecnsideratlon of the following mutual covenants, it is hereby agreed 
as follows: 

ARTTCLE I; LEGAL REFERENCE 

Nothing contained in this AGREEJ®]T shall alter the authority conferred 
by Law, Ordinance, Resoluticvi of Ad-ninlstrativc Code and Police Department 
Rules and Regulations upon any Township Official or in any way abridge or 
reduce such authority. This AGREEMENT shall be construed as requiring 
fewnshlp Officials to follow the teirns contained herein, to the extent that 
they are applicable in the exercise conferred upon then by law. 

Nothing contained herein shall be construed to deny or restrict to any 
policeman such rights as.he may have under any other applicable Laws and 
Regulations. Ttie rights granted to poTicenen hereunder shall be deemed to be 
in addition to those provided elsewhere. 
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ARTICIE II: RECOGNITIOM 


•The Township hereby recogilzes the G’lMC as Che sole and exclusive , 
representative or the Patrolmen of the Police CepartmanC for Che purpose of 


collective negotiations with respect to terms and conditions of enployment. 






ARTICLE III; POLICEMENS' RIGHTS 

Pursuant to Chapter 303, Public Lavra 1968, the Township hereby agrees 
that eveiy Patrolman shall have the right freely to organize, join and .. 




si43port the GINC and its affiliates for the purpose of engaging In coUedti^?--^ 
negotiations and other concerted activities for mutual aid and pixotectlonv' 


As a duly selected body exercising governmental power under color of Laws of 


in¬ 


state of New Jersey, the Township undertakes and agrees that it shall not ■ 5 


directly or Indirectly discourage or deprive or coerce any policeman in 


V.;' 


enjoyments of any rights ooiferred by Chapter 303, Pvd^llc Laws 1968 or other Av 
Laws of New Jersey or the Constitution of Ifew Jersey and the United States} 
that it shall not discriminate against any policeman with respect to hours,- 
wages, or any terms or condlticns of enploynent by reason of his JiEirber^p:In: 
the GINC and Its affiliates, his participation In any activities of the d’D^C'iu^ 
Its affiliates, collective negotiations with the Township or his instltutiro 
of any grievance, ccmi^lalnt or proceeding mder this AQfEEI'ETT or otherwise witlj 
respect to any terms or conditions of enployriEnt. 

Representatives of the QTNC shall be peimitted time off to attend 
negotiating sessions, provided the efficiency of the Etepartment is not affected 
thereby. 

A police officer shall have the right to inspect his persctviel file cn 
reasonable notice and at reasonable tiznes provided a daslgiated siqjericcRr'of:^^ 
Is present at the tine of inspection. 

Ibe Township agrees to notify the Individual police officer if any 
material dlsca?imlnatory to the police officer Is placed In his personnel jacket.' 


tL. 






ARITCIZ IV; MANAGKMENT RIGHTS 

Except to the extent expressly modified by a specific provision of this 
AGREEMENT, the Township of Gloucester reserves the right and retains solely and 
exclusively all of its Statutory and CoftFron Law Ri^ts to manage this operation 
of the Police Department of the Township of Gloucester, New Jersey, as such 
rights existed prior to the execution of this or any other previous AGREEJlEZ'rr', , 
with the GINC. The sole and exclusive rlgits of the Township of Gloucester,. 

New Jersey, vAdch are not abridged by this AGREEMENT, shall include but',are">g|^ 
limited,to,' its ri^ts to determine the existence or non-existence of 
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which ere the basis of the Township Police Department and/or Ifenagement decision{» 
to establish or coitlnue policies, practices, or procedures for the cltlz^ of 
the Township of Gloucester, and frcan tire to time, to changp or aljollah such .v'| 


I-,}.. 




practices or procedures; the ri^it to determine and from tire to tire redetsriranp^? 


rj.‘. "■ ••''‘■'■Sf 


the number, locations, and relocation and t>-pes of its officers and enployees ^^r' 






or to disccntlnue any performance by officers or enployees of the Township of 
Gloucester; to determine the number of hours per day or week any operatlar of-<r> 
the Police Eepartmsnt rtay be carried on; to select and determine the nurrber ai 
types of officers required; to assigr such work to such officers in accordance'^ 
with the requirerents determined by the DepartirenC of Police and Ibwnship 
Manager; to establish training programs and Lpgrading requirements for officers 
and/or enployees within the Cfepartment ;to establish and chan^ wortc schedules 
and assignments;' to transfer, promote or demote officers or employees for Just % 

• It.' 

cause, or to lay off, terminate or ottieiwlse relieve officers and/oc eirployees' . 
from duty for lack of work or other legitimate reasons; to determine the f^ts 
of lack of work; to contlnug, alter, make and enforce reasonable rules for the 
naintenance of discipline; to suspend, discharge or otheri-rise take such 
measures as the Tbwnshlp Manager may determine to be necessary for the orderly 
and efficient operatic of the Cepartrent of Police for the Township of . . 5 - 
Gloucester, New Jersey, provided, however, nothing herein shall prevent ah 
officer from presenting his grievance for the alleged violation of any article 
or specific term of this AGfEEMENT. --V 

ARITCLE V: SICK I£AVE 

Sick Leave means the absence from duty of a rentier of the police 
department because of personal illness by reason of wtdch such menber Is 
unable to perform the usual duties of his position because of exposure to 
contagious disease, or other Illness, or in an emergency situation where 
because of a member of his immediate family (wife & children) having an 
Illness requiring his remaining at hems to care for same, or caring for the 
household. Such an errergency situation ^lall be documented ipcn request of 

' ■ 

the Director of Public Safety and/or Chief of Police. Each meirber of the 
police departiient covered by this contract shall be granted twenty-one (21) 

'' 

sick days per year, five. (5) of which may be taken as personal business days^ .v,; . 
and noted as such an the mertiep’s personnel record vpon approval of the , 
Director of Public Safety. 

A. Sick leave shall be cunulative from year to year, and commencing on 
January 1, 1973, all reirbers shall receive upon retirement the sum of TVjenty -i-- 
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($20.00) Itollai’s for each unused sick day cumulated fran the aforesaid date 
to and Including December 31, 1977. 


) 

■tf 


B. Coimencing on January 1> 1978, menters shall te paid 50? of a full 
day's pay for each day of sick leave accunnxLated from that date, upcHi hoiorable 
separation frc»n service and upon the recomrandatitxi of the Director of Public 
Safety. This shall be paid at the salary level then In effect at the tiro of 
separation. 

C. My member who has exhausted his accunulated sick leave, by reascn of 
illness, as proved to the satisfaction of the Director of Public Safety, shall 
be continued c»i the Tovinship Blue Cross/Blue Shield Proj^an, Ifental program. 
Prescription Plan, or any other Medical Insurance Program until he s hall 
return to duty. 

D. In the event a mentoer shall have no sick leave, either allov^le or 
cumulative, and is granted leave for personal business, such leave must be 
approved by the Director of Public Safety and/or Chief of Police. 

ARHCLE VI: DISABILITY lEAVB WITH FAY ; 

‘f 

A rreuber who is disabled by Injury incurred in the perfomance of his 

I 

duty or by Illness as a direct result of or arising out of his enployment may, 
on the reconiTKndation of the Chief of the Department to the Township l»hna@er, 
be granted leave of absence with full pay and benefits, for a period not to 
exceed one (1) year, provided that said disability or illness was a direct 
result of, or arising out of his enployment, and is certified as such by a ' 

physician designated by the Township. Ihe Director of Public Safety shall 
require evidence in the form of a physician’s certificate frcm suoh physician; 
as to the original and continued disability of such menber as a result of 1. 

injuries sustained in the line of duty or illness as a direct result of, or ; ■ 
arising out of his enploynent. 

Any terrporary disability payments from Vforionens' Ctoffpensation Insurarvie • 
received by the enployee shall be credited toward the pay referred to above. X 

A.TO:CI£ VII: LIABILm AND PAI^ ARREST INSURANCE ' r ' 

The Tbwnship agrees to cover all members of the Cepartjrent with False 

I 

Arrest and Liability Insurance in the ancuit of Two Hundred Fifty Thousand ; • 
($250,000) Dollars - Five Hundred Thousand ($500,000) Dollars. In addition, 
whenever an officer or number of the police departnent or force Is a defendant 
in any action or legal proceeding arising out of, or incidental to the 
perforsnance of his duties, the governing body of the inunicipallty shall provi^? 
said iTEntoer or officer with necessary means for the defense of such acticn or .. 




proceeding, but not for his defense in a disciplinary hearing instituted 
against him by the ntmlcipality or in a criminal proceeding Instituted as a 
reaxalt of a carplalnt on behalf of the municipality. If any such disciplinary- > 
or criminal proceeding Insltuted by, or on ccnplaint of the municipality, shall 
be dismissed or finally deterroLned in favor of tlie meirber or officer, he shall 

t 

be reiirbursed for expense of his defense. 

ARnCI£ VIII; CrX>THING ALLOWANCE 

All Patrolmen and IDetectives covered under this AGREE^E^JT shall recede 
the sun of Plve Hundred ($500.00) CDllars per year as a unlfoim and/or clothing' 
allowance. Fifty (50X)percent of this allowance to be paid on January 1st, and 
fifty (50X)percent cn July 1st. f.. • 

A. In the event of a unifom change specified by the Ibwnship, the Ibwnship 
shaJ.l be responsible for issuing the initial amounts of new unifontB required., 
for the change. 

B. Ihe Township shall replace or repair all uniforms damaged while on 
duty. ■ 

■ C. New meirbers hired under this AGREEJ/ENT shall be issued the full arount* 
of Initial uniforms and equipment as required under present departmental 
regulations. This shall Include, but nob be limited to, full sunmer and winte: 
unifonre, weaponry, rainwear, shoes and boots, and leather g^ods. 


ARTICLE IX: FUNEI^ lEAVE . 

" , -* - 

A regular full-time erqployee who is excused from work because of'deat^^;®; 


his extended fandly, as defined below, shall be paid his regular rate of I 
the scheduled working hovirs missed during the first 72 hours following death ' 
of the family rember. Not more than eigfit (8) .hours per day or twenty-four-'^ 
(24) hours for any period will be paid under the provisions of this secticn,. 

'Hite off with pay as provided In this section is intended to be used for. 
the purpose of handling necessary arrangenants and attendance at the funeral -■ 
of the deceased member of the family. 

Extended faroily Is defined to mean parents, brother or sister, father-ln 
law, TTDther-ln-law , grandmother or grandfather. 

In the event of_death of a msrnber of the erployee’s Immediate family, 
(spouse) or (Children), the enployee vdll receive his regular rate of pay for 
the first seven (7) days following the death of such family number. (Not mow 
than ei^t (8) hours per day or 56 hours for any period will be paid under t> 
provisions of this section). 










If further tine is necessary, the «rployee will request such time from the | 
Director of Public Safety and/or Chief of Police. 

In the event that the death of an extended family rreirber causes an 
additional burden on the enployee him/hersolf as defined below, the enployee 
win receive his regular .rate of pay for tne first seven (7) days following'. .. 
death of such family,ntember. Not irore than el^t (8) hours per day or 56 hours, 
for any period will he paid under the provlsicxis of this section- 
"Additional Burden” Defined : Ths errployee must in addition to making the usual 
necessary funeral arrangements and attendance be called upon to: 

1. Have to physically move the household furniture and belongings of the 
deceased or their survivors to another location. 

2. Have to arrange to dispose of or transfer the business concerns of the ?' 
deceased. 

3 . Have to arrange for the care of survivors of the deceased. 

ARITCIE X; HULFS AND REGULATIONS 

The Ttownship Manager shall and nay establish and enforce binding rtp^ 
and regulations .in ccsmectlcn with the operation of the Police Department, and^^l 
maintenance of discipline, provided such rules and regulations are not in . 
ccaTflict. with the provisions of this AGREEMENT. Copies shall be furnished 
the Association. It is understood that application of this AOBEEJENT shall not' 
in any way hamper enforcenent of the Eepartmental Rules and Regulations. 

It is understood that all eirployees shall conply with all rules and 
egulaticns of the Department, and order of directives issued by the Director 
of Public Safety or his deslgiee, from time to time. Enployees shall proirptly 
and efficiently execute the instructions and orders of siperlor officers. 

If an enployee or eitployees believe a rule, regulation, instruction or order 
of an officer or other superior is unreasonable, or unjust, the errployee or 
nployees shall comply with the rule, regulation, order or Instruction, but 
th the further provlsicn that such eiployee or enployees raaj’ re^rd the 
ile, regulation, order or Instructlcn as a grievance which shall be handled 
In accordance with the grievance procedure set forth in Article XVII of this 
contract. 

In the event that an erployee or enployees shall refuse to coirply vdth the 
rule, or regulation, or shall refuse to execute promptly and efficiently an 

I I 

nstruotion or order of a superior officer, appropriate action shall be within , 
the province of the superior officer within the framework of Department Rules 
d Regulations, subject cxily to the ri^t of enployee to file grievance. 





All rrerribers of the Police I^partment shall be issued a Manual containing • 
all rules 1 regulations, general orders and policy staterrEnts plus other oixiers , 
presently in effect in the Police Department. If any changes in the above 
mentlcsied areas are made, said changes shall be Issued and inserted in the 
Manual. 

t 

Ihe Township shall keep an t?i-to-date corrpllation of all S.O.P.'s, 

Special Orders, and memos. Ihese shall be kept in a locatlcxi so as to be readi: y 
available to all members of the department at all times for their inspection ^ 1- 

jp'T 

and review on a 2k hour basis. T"- 


ARTICLE XI; NON-DISCRIMrNATION , I 


The parties hereto agree that neither shall dlscrlndnate against any.,, 

‘.Wi 

enployee because of his rEn±>ershlp or non-membership In the reA or POP, dr 

t 

his participation in activities herein prescribed, nor discriminate against M 
any menber of the PBA or POP for any action involving his management duties 
on behalf of the Department of Police, Ibwnship of Gloucester, New Jersey. 

V 

ARnCIE XII: hospitalization 

Ihe Township agrees to provide Blue Cross/Blue Shield or an Independent • 
hospitalization policy containing similar benefits as well as major medical 
Insurance for the enployee and his dependents, with these benefits continued 

f 

tpon the menber’s retirement until Social Security age is reached for Medicare* 
ARTTCIE XIII; BAN ON STRIKES 

It is recognized that the preventlcn of crime, the preservation of law 
and order, and protection of life and property Is the responsibility of 
members of the Police Efepartment, and it is ilirther lecogTlzed that the need ' 
for continued and unlntempted operation of the Police Department is of 
pararrount Inportance to the citizens of the community; therefore, there shall 
be no interference with siach operation. 

Adequate procedures having been provided for the equitable settlement 
of grievances arising out of this AGREEMENT, parties hereto agree that there 
shall not be and that the GTTJC, its officers, merrbers, agents, or principals 
will not engage in, encourage, sanction or suggpst strikes, slowdowns, mass 
resignations, mass ^senteeism, or other suspension of, or interference, with, 
noiroal work performance. 


ARTICLE XIV: EMBOPr^EJfT OF AGREHJ€3^ 

This document constitutes the sole and ccsiplete agreement between the 
parties as to the terms and conditicns set forth herein. The parties 





acknowled^ that they have had the opportunity to present and discuss proposals 
on any subject vflTlch is (or may be) subject to collective bargaining. 

Ihe Ibvmship agrees that all b^ieflts, terms and conditions of enploynent 
and past practices relating to the status of the enployees covered by this 
AGFEEMENT shall, be maintained at not less than the hipest standards in effect 
at the tlrtfi of the conm&nceraent of collective bargaining leading to the . 
execution of this AGREEMENT. 

' ■ 

The Township shall perform no act vftilch will conflict with the terms of ■ 
this AGREEMENT. 

AHnCl£ Xy: 

If any provisions of this AGREEMENT or any application of this AGREEMENT 
to any employee or group of enployees is held to be contrary to Law, then such 
provision or application shall not be deemed valid and subsisting except to 
the extent permitted by Law, but all other provisions or applications shall ' 
continue In full force and effect. 

The provisions of this AGRE:ME3Tr shall be sxibject to and subordinated to : 
and shall not annul or modify existing ^pllcable provisions of State and Local 
Laws except as such particular provisions of this contract modify existing 
local laws. 

If any provision of this AGREEFEfTT is held contrary to Law, then the GTNC 
and the Township shall collectively negotiate to try and bring that provision 
into alignment with the conflicting law, or if that is Inpossible, to negotiate 
a new provision or benefit to take the place of that unlawful provision. 

ARTICIZ XVI; PROfCTIONS 

The Township agrees that promotions shall be mde In accordance with Civil 
Service Rules and Regulations. It further agrees not to discriminate on 
promotions because of religion, race, creed, politics, or agp. 

ARnCLE XVII: GRIEVANCES 

The intent of the parties to this AGREH®^r is that the procedures herein¬ 
after set forth shall serve as a means of peaceful settlement of all disputes 
that nay arise between the parties as to the meaning or application of 
provisions of this AGFEEMEJfT. 

It Is further understood that suspension, demotion, and dischar^ shall be 
made in accordance with Township Ordinance 0-73-1, known as the Administrative 
Code* State Statute, and Civil Service. In the event such actions are sustained, 
the aggrieved individual shall possess all ri^ts of appeal as an individual A;.:: 
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pursuant to Civil Service as provided by law. A disciplinary proceeding shall,,.-,, 
not be subject to the grievance procedure. 

STEP 1 

As to grievances, the aggrieved enployee shall present the grievance 
orally or in writing to his iirmsdlate si^jerior. The grievance inust be presented] 
within five (5) working days of its occurrence or knowledge of its occurrence.. 
The Superior will give his verbal answer or written answer within three (3) 
wortcing days of the date of presentation of the grievance. 


, v 


k 

'■■I 


STEP 2 I 

If the grievance is not settled in STEP 1, it shall be reduced to writing 
and presented throu^ the chain of corrmand to the level that would have control 
over the grievance. The Director of Public Safety should be included in the 
decision. The grievance s hal l be prepared in detail and be dated. That level 
will reply to the grievance in writing within five (5) working days of the 
date of the presentation of the written grievance. The aggrieved enployee may 
be represented by an attorney, or representatives from PBA, FOP, or the Enployee 
bargaining unit In presenting his grievance. 

STEP 3 


If the grievance is not settled in STEP 2, the written grievance shall be . 
presented to the Township Manager within five (5) working days after the 
response is given. The Township Mana^r, after a grievance hearing, at v^iich 
the enployee shall have the ri^t to have his representative present, will 
reply to the grievance in wil.tlng within seven (7) days of the date of the 
presentation of the written grievance (Saturday, Sunday and Holidays excluded). 
STEP ^ 

If not settled by STEP 3, the grievance will be presented to the Township 
Council within five (5) wortcing days after the response given in STEP 3. 

Township Council will reply within ten (10) working days after the next 
regularly scheduled meeting after presentation of the grievance. If Township •, 
Council desires to have a hearing on the matter. It shall be held at the next, 

1 

regularly scheduled Council meeting, but In no case shall the mstrber be given j 

* 

less than seven (7) calendar days notice of the hearing. If such a hearing IS. 
held. Township Council will have three (3) working days after sudn hearing to' V 
respond to the grievance, Saturdays, Sundays, and holidays excluded. The • 

aggrieved enployee may be represented by Counsel in presenting his grievance. 
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STEP 5 

If the grievance Is not settled In STEP it will be submitted to an 
arbitrator from P.E.R.C. or the African Association of Arbitration, mutually 
agreeable to both parties. The cost of such arbitration will be borne by the 
party not upheld by the arbitrator. 

I 

A. A grievance may be filed by the GTNC at its own instigation or at the 
request of any patrolman or detective covered under this agreement instead of 
an Individual patroln^ or detective at the sole discretion of the GTWC. 

In filing a grievance the GTNC will not be required to observe STEP 1, but 
will Instead submit the grievance directly to the chain of conmand as in STEP 2. 
A grievance submitted to the Director of Public Safety, Chief of Police, or 
Deputy Chle f of Police, by the GTNC, will have complied with the requlremsnts• 
of STEP 2. The tine limits, procedures, and additional steps in the grievance 
procedure will then be cbserved by the GTNC and Township as outlined In this ./ 
aforementioned procedure. ’• 

I 

AKITCLE XVIII; JOINT GINC MANAGEMENT COMMITTEE 

A cormiittee consisting of the Township f'tena^r and the GTTC sMll be I 

established for the purpose of reviewing the administration of this AGRQlMiNT ' 

and to resolve problems that may arise. Said corrmittee will meet vdren 
necessary and required. These meetings are not intended to bypass the ©levance 
procedure or to be considered contract negotiatlcai ireetings. 

The purpose and intent of such neeting is to foster gpod enploycierit 
relations through coroTiunications between the Tbwnshlp and the CSTNC cn such 
matters as: • v 

(a) Discussing questions arising over the Interpretaticn and application 

of this AGREEMENT. ' 

(b) Disseminating ^neral information of interest to the parties. 

(c) Giving GTNC representative the opportunity to express their views or , ; 
to nake suggestions on subjects of Interest to enployees of the bargainli 
unit. 

(d) Tb notify the enployees in the bar gain ing unit of changes in ncn- 
bargalnable conditions of errplojment conteirplated by managerrent. 

(e) The promotion of education and training 

(f) The elimination of waste and the conservation of materials and sippUes. 

^ Cg) The Inproveiraat of working conditions, ti^ safeguarding of health and : 

prevention of hazards to life and property and the strengthening of the' 
morale of the enployees. 
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ARHCLE XIX: FLEXIBILITY OF ASSIOMiKr ' | 

Enployees, regardless of regular assignments, may be reassigned to 
perform any duty related to their profession as police officers, including 
any duties connected with: 

(a) Prevention and detection of criine: 

(b) Enforcement of laws and ordinances; 

(c) Protection of life and property; 

(d) Arrest of violators of the law; 

(e) Direction of traffic; 

(f) Regulation of ncn-crimlnal behavior of the citizenry; and 

(g) Preservation of the peace. 

An exception to specific duties can be rrade where enployees are on the 
msdlcal "Limited Dity" list and cannot perform the said duties. 

Ihe Township and the GINC acimowledge that a policemens' primary 
responsibility is to perform police duties and his energies shall be utilized 

I 

fully to this and except in case of emergencies or special circumstances. j 

i 

■ i 

ARITGIE XX; VACATIONS 

Menfcers of the Police Departoent covered by this AGREEMENT shall be grartt^' 
the following vacation leave: 

1. After six (6) months up to one year of service, one (1) working day per.:-; 


month of service. 




2. Prom one year up to and Including the third year of service, fourteen 
working days. 

3. Ftom the iburth year up to and including the ninth year of service, ’’a 
seventeen (17) working days. 

A. From the tenth year up to and including the fourteenth year of service, 
twenty-three (23) woricing days. 

5. From the fifteenth year of service to retirement, thirty (30) woridng days.' 
rfembers may gujcumulate ip to one year's allowable vacation leave. 


arucle xh; holidays 

The following fifteen (15) days shall be observed as normal holidays during 
the years covered by this contract: hfew Year's Day, Martin Luther King's E&y, 
Lincoln’s Birthday, Washington's Birthday, Oocd FY>iday, Law Day (Nfey 1), 
rfemorial C&y, Independence Day, Labor Day, Colunfcus Dsy, General Electiwi Cfey, 
Veterans' Day, Thanksgiving Day, Friday after Thanksgiving, Christmas Day. 

In addition to the fifteen holidays specified above, each merber's 

birthday shall be a paid holiday. The meirber’s birthday, at his option, may be 





taken off on his birthday or another day, or paid as additional corrpensaticn 
on December 1. 

Conpensation for holidays shall be as follows: 

A. If a holiday falls or Is Included In a scheduled shift and the 
Patrolman actually woiics on that holiday, he shall receive strai^t time pay 
for said holiday, and in addition thereto, he shall receive on Decenber 1st of 
that year, one additional day's pay for woricing said holiday. 

B. If a holiday falls or is included in a scheduled shift and the 
Patrolman does not woi^ on that holiday, he shall only receive straight time 
pay for that holiday but no additional day's pay on Eeceirber 1st of that year. 

C. If a holiday falls or is included on a normal day off, the Patroliian 
shall receive on Eecentier 1st of that year, one day's pay for such holiday. 

D. If a Patrolman is on a Duty Related Injury and that period of time 
falls an a holiday, he will receive one day’s pay for said holiday on Cecerrber 


1st of that year for said holiday. 

E. If a Patrolman is on sick leave and that period of time falls cn a . i; 
holiday, he will be charged for the sick day, but will receive one day's pay 


on IteceiEber 1st of that year for said holiday provided that period of sick tine 
totals three (3) working days and he returns to work with doctor's certificate. 


P. If a meiTber is on a scheduled vacation day on any holiday, he shall 


receive one (1) day's pay as additional cofn^snsation on December 1st. 


ARTICLS XXII; HOURS OF EMPLOYMENT 

The normal work vreek of a policeman shall consist of forty (AO) hours 
per week. The exact hours for particular enployees shall be established cy 
the Director of Public Safety and approved by the Township Tfenager. 

A. Regular overtime, provided the same is approved by the Director of 
Public Safety, shall be conpensated at the rate of tiiTH and one-half of 
hourly earning. 

When a patrolman or detective covered under this AGREEiENT is called 
into duty when he is otherwise off, he shall be paid a minimum conpensation of 
four (A) hours at time and a half times his hourly rate of pay. 

B. Fbr Court appearances required while off-duty before the Grand Jury, 
Svperlor, Comty and Juvenile Courts in criminal matters, conpensaticn shall 
be paid therefore at the rate of tire and one-half of hourly earnings the 
minimum conpensation for such appearances shall be for the first four (4) 
hours, thereafter cn a per houi’ basis at the aforesaid rate. 


( 12 ) 




C. Fbr Gloucester Township Municipal Court appearances required v^ille 
off duty, where a policeman Is unable to schedule such appearance during his 
regular work shift, or where the natter had been postponed or is otherwise 
continued and deferred by the court, not at the request of the-pollcenm and 
he is otherwise off duty, conpensation at the rate of one (1) houre pay at the 
nomal hourly rate of pay shall be paid, and thereafter on a per hour basis at 
c*ie and one half times the hourly rate of pay. 

All policenen shall schedule their appearances before the Gloucester 

.A lu. 

Township I4jnlcipal Court during their regulai' work shift, if possible, and ip 

U; 

conpensation shall be paid for matters which nd^t have been scheduled during 
a regular shift unless good cause exists, as approved by the Director of 
Public Safety. 

D. Fbr off-duty appearances before any other court, Judicial hearing, or 
Juvenile Intake hearing, one and one half times Che officer’s hourly rate 
with a four (4) hour nrinlmum conpensation and thereafter on a per hour basis. 

E. Fbr off-duty attendance at Board of Education and Township functions 
and functions of other organizations such as athletic contests, dances, etc., 
the officer shall be conpensated at the rate of Seven($7.00) Dollars per hour 
or stral^t time hourly earning, whichever is hi^ier. 

In the assigvrent of overtime required by Wie Board of Education and , . 
Tbwnship functions, the Township shall distribute such overtime fairly and 
equitably, and, wherever and whenever feasible and practicable, shall assiga 
such overtire on a senority basis with adequate advance notice. In asslgn-^ent 
of Board of Education and Ibwnshlp functions, the Township agrees to a policy, 
of first seeking volunteers for the functions before assigilng enployees. 

If there are no ■rolunteers for the function, the Towishlp shall assign enployec 
to the functioi, but in no event shall the 'Ibwnshlp assign an employee to the 
function who is on his day off except in extrerely emergent circumstances. : 

the event an enployee is assigned (ordered) to one of the aforesaid functions, 
by the Townshlp,he shall be conpensated at one and one half times his hourly 
rate of pay for a four (4) hour minlrrnm, and on a per hour basis thereafter. 

AKITCLE mil: CENTAL PLAN 

The Township shall provide a i;ental Plan under the North American Plan, 
or an equal coverage plan by another insurance conpany or other organization 
providing the sane dental care, for enployees covered under this AGREEIENT and 
his dependents. 
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ARTICLE XXrV: RATE DIKFEFEMTTALC. 


A, Patrolmen and Patrolmen assigied to the Detective Division: 

For the years covered by this contract, there shall be a One Thousand Five 
Hundred, ($1,500) Etollar salary differential between the nomal rate of s^ary,:' 
of a Patrolman and the rate of salary said Patroliran shall receive when 
permanently assigned to the Detective Division. 

B. Whenever a Detective Is designated as the "Duty Detective" and is s; 
cai call for that period of time assigned by his Division Cormiander, he shall • 
receive two (2) hours pay at his normal hourly rate of pay as additiona], 
compensation fhr keeping himself csi this standby status. 




ARTICLE XXV; SHIFT DIFFERENTIALS 

A. The following shift differentials shall apply for any rentier covered 
under this AGREE^ENT for assigimsnt to cne of the following shifts on a 
pemenent basis: 

1. For the 8;00 AM to ^:00 PM Shift, the normal rate of conpensation. 

2. For the i»:00 PM to Midnight Shift, in addition to the normal rate of 
conpensation, there shall be paid a H additional shift differential. 

3. For the Midni^t to 8:00 AM Shift, in addition to the normal rate of 
conpensation, there shall be paid a 9% additional shift differential. 

B. The following shift differentials shall apply for any rentier covered 
under this AGREEMENT assigned to the following shifts on a rotating basis: 

1. Ftor the 8:00 AM to il:00 PM Shift, the norTnal rate of conpensation. 

2 . For the 4:00 PM to Midnigit Shift, in addition to the nomal rate of 
conpensation, there shall be paid a 2% additional shift differential. 

3. For the Midnignt to 8:00 AM Shift, in addition to the normal rate of 
conpensation, there shall be paid a 3S5 additional shift differential. 

C. Rate to be paid quarterly. 

ARTICLE XXVI: COLLEGE CREDITS 

On Eecenber 1st of each year, the Township shall pay to every Patrolnen 
as additional conpensation, the sum of Tfen ($10.00) Dollars per credit per 
year for college credits possessed by said Patrolman for undertaking, conpletin; 
and satisfactorily passing collet courses of study accepted toward an academic 
degree related to Law Enforxserent, at any accredited college or university. 

In order to qualifV for such conpensation, said Patrolman must present 
and file an officially documented transcript of credits and secure the . 

^proval thereof by the Director of Public Safety at least thirty (30) days - 
prior to Eecentier 1st. 

Conpensation shall be paid for credits in blocks of one (1) up to a 
maximum of cne hundred (100) credits. 
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ARnCIE XXVII; PAYI^WT AT HIGIER RANK 


A Patrolman tenporarlly assig^d and perfoming tiie work and duties of 
an officer of hi^r rwik shall receive, ipcn the approval of the Director of 
Public Safety, the rate of salary or condensation of that hi^er rank. Such 
conpensation shaill be paid from the first day of perfoirrance of said work and 
duties of an officer of a hi^er rank, including, but not limited to Detective, 
and Sergeant. 

AKncr£ XXVIII; WAGES AND LQt^CEVITf 

Wages shall be paid in accordance with the Salary Ordinance of the 
TbvKiship of Gloucester prepared in accordance with the attached Schedule "A”. 

ARTICI£ XXIX; OUTSICE K-1PD0YT€MT 

Employees may engage in outside enployrrent under the regulations aiid 
conditicns contained In the Township Police Manual dated 1972. 

APnCI£ XXX: PRESCRIPTION PLAN 

Ihe Township will provide for all members covered under this AGRffil®JT 
a prepaid prescription plan for employees and their dependents in which the- 
employee is responsible for payment of Fifty (-SOi) cents toward the cost 
of the prescription. 

AKn:CL£ XXXI; F.O.P. OR P.B.A. OFFICERS, LELEGATES, OR TKJglEES 

Any F.O.P. or P.B.A. ofUcers, delegates, or trustees shall be given 
time off to attend any local or state meeting or executive session of either 
organization providing the manpower needs of the departnent are not adversely 
effected, and the prior consent of the Director of Public Safety or his 
designee has been secured. 

ARTICLE XXXII; ETCRGENCY STANDBY 

In the event that any iremter covered 'jnder this AGIEEMBNT is ordered td 
place himself cn alert for duty in an emergency situation, he will be u 

compensated at the rate of four (4) hours pay at the normal hourly rate of ' 
pay for each day on such emergency standby. 

ARTICLE XXXIII: TRAINING 

The Township agrees to provide transportation to and from trairdng 
schools as Incidental to the member's employment. 

A. Fbr training schools at any training area the Township agrees to 
provide to renters covered under this AGFEEP^JT, dally round trip transportatloi 
In the form of a police vehicle or payment for mileage at the rate of fifteen 
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(.15it) cents per mile. 


ARTICLE XXXrV: TERMS AND CONDITIONS 

This AGREEiyENT shall be in full force and effect frvim January 1, 


throu^ and including the 31st Day of Efecentier, 


. If either party vrtshes 


to teminate, arand or othetvise rrcdifV the terms and conditions set forth 
herein at the time of expiration, he must notify the oth^r party in ^-rrltlng 
not less than one hundred twenty (120) days prior to such ejq^lratlon. 

This AGHEEMEWT Shall remain in full force and effect on a day-to-day 
basis during collective bargaining negotiations between the parties extending 
beyond the date of e;^lration set forth herein. 

Collective negotiations on the terms of a new AUREEMEOT shall connence . 


no later than September 1 
than December 31» 


and shall be completed before or no later 




TOWNSHIP CLERK 


GTNC R^presentati 
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SCHEDULE "A 


*12,177.00' 
12,850.00 
16,385.00 

The above salary schedule is based on a 5®} cost of living 

increase with a 2% standard of living increase over the 1978 

salary of $15,219.00, for the year 1979. 

If the cost of living, based on the U.S. Dept, of Labor . 

Consumer Index for Urban Wage Earners for Delaware Valley - 

November 1, 1978 to November 1, 1979, and for November 1, 1979 

to November 1. 1980 for the year of 1980, exceeds 5%. The cost 

of living increase shall be raised using the following formula.* 

If the cost of living rises to 6% - One percent additional 
shall be paid = 5% + 1% 

If the cost of living rises to 1% - One more percent 
additional shall be paid = 5% + 2®^ 

If the cost of living rises to 8% - One-half of one 
percent additional shall be paid = + 2i^ 

If the cost of living rises to 9% - One-fourth of one , ,,- 

percent additional shall be paid « 5% + 2 3/4% 

If the cost of living rises to 10% - One-fourth of one 
percent additional shall be paid = 5% + 3% 

♦This formula is based on the 1978 Patrolman's Base 

salary (after one year of service) of $15,219.00. 

The salary schedule for 1980 shall follow the same formula 

based on the final total cost of living and standard of living 

paid for the 1979 year. 


I. SALARY SCHEDULE 

Salaries for Patrolmen shall be as follows: 

A. Date of employment to six (6) months of service 

B. Six (6) months of service to one (1) year 

C. After one (1) year of service 


II. LONGEVITY 


Longevity pay for extended service shall be determined on 
the basis of the employee’s anniversary d-ite of employment In 
accordance with the rates tereinafter set forth; and it shall be 
payable in one lump sum on December 1st of the year when the 
longevity rates become applicable to the particular employee, 
and on each Dece.Tiber 1st thereafter. 

Commencing on the anniversary date of employment, of the 
beginning of the year of service indicated in the first column 
below until the end of the year of service indicated in tiie 
second column below, the employee who shall qualify therefore 
shall receive a sum equivalent to that percentage figure 
indicated in the third column below of his base salary rate for ' 

* ' 

% / * , 

the current year; - 

*r ' * ! ’ * 

COLUMN 1 COLUMN 2 COLUMN 3 


5th 

year 

through 

9th year 

5% 

10th 

year 

11 

14th year 

7% 

15th 

year 

n 

19th year 

9% 

20th 

year 

to 

retirement 

11*'= 



An officer may request that longevity be paid within his 
base salary in order to increase his pension benefits, however, 
the officer must request this during the three (3) years prior 
to his anticipated retirement. 



